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ABBREVIATIONS

Cold . Conednurion of Kenya, 2000

CGA - County Government Act, Do, 12 af 2012

o - (ounty chiel officer

MCAs - Members of the County Assembly

a0 - Sranding Ordets of the County Agsembly of Embu
HE His Excellency the Governor
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Executive Summary

In vetting norminee to rhe Position of the County chief officer, the Commitree weas guided by
secion 45 of County Government Aty 2012 and specifically, Section 45 (1)a) and (b} chat
gave the requirements for appointment of the County chief officer. The process was also
guided by rthe provisions of the Emby County Puhlic Appoinmment (County Assermnbly
Approvaly Act, 2015,

Purstiant to Seciion A45(1) of the County Government Act No.12 of 2012, andas required by
Section B(1) (a) of the same Act HLE, the Governor forwarded the name of My, Mupambi
Tane Ndegito the County Assembly on 27th November, 2017 for approvalhearing by the
Assembly,

This notification of nomination was tabled in rhe Assembly sitting on 20tk Nowembet,
2017 and accordingly committed o the relovant sectoral committee on Crender, Culrare,
Children and SocialServices which was obliged 10 dispense off with the marrers of verting
and make a report to the assembly within fourrcen days pursuanr (o Secron 10 (1} (L) of the
Embu County Public Appoiniment {Couney Assembly Approval) Act, 2015,

The Counry Ausembly i compliance with Sectdon 83 of the Embu Counry Pullic
Appointment {County Assembly Approval) Aet, 2015, notified the candidare and members
of the public of the rime and place of holding the approval hearing vide an advertisement in
the media on Thussday, 30thNovember 2017.The notice was also cireulated I vRriGus N0 dee
boards and social media platforms,

Pursant to Sectons 8 and © Embu County Public Appointment (Coungy A ssembly
Approval) Aet, 2015 and the varioys provisions of the Embuy County Standing Orders, the
committes suecessfully conducied the verung exercise publicly an ThursdayTth December,
2017 in the Bmbu County Assembly Commiteee Room ar Ghanshvam Plaza

The commiteeelater recccaredio eompile this seporr for presentation w the Assembly for
consideration.
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Executive Summary

In vetdng nominee to the position of the County chief officer, the Committee was guided by
Scerion 45 of County Government Act, 2012 and specifically, Section 45 (1){a) and ) thae
gave the requirements for appoinmment of the County chief officer, The process was also
puided by the provisions of the Emby County Public Appointment (County Aszsembly
Approval) Act, 2015,

Pursuant ro Sectan 45(1) of the County Government Act No.12 of 2012, andas tequired by
Section 8(1} (a) of the same ActHLE. the Governoe forwarded the name of Mrs, bugarmbi
Jane Ndegito the County Assembly on 27th November, 2017 for approvalhearing by the
Assernbly.

This nodfication of nomination was tabled in the Assembly sitting on 29th November,
2017 and accordingly committed to the relevane sectoral committee on Gender, Culmure,
Children and SocialServices which was obliged to dispense off with the marters of vernng
and make a report to the assembly within fourceen days pursuant to Scction 10 (1) (b) of the
Hmba County Public Appointment (Counry Assembly Approval) Act, 2015.

The County Assembly in compliance with Section 8(3) of the Embu County Public
Appointment (County Assembly Approval) Act, 2015, notified the candidate and membery
of the public of the dme and place of holding rhe approval hearing vide an advertisement in
the madia on Thursday, 30thNovember 2017, The notice was also circulated in various nodee
board: and social media platforms,

Pursusnt tw Sertons 8 and 9 Embu County Public Appointment (County Assembly
Approvaly Act, 2015 and the various provisians of the Embu County Standing Orders, the
commettee successfully conducted the vertng exercise publicly on ThursdayTth December,
2017 i the Embu County Assembly Committee Room at Ghanshyam Plaza

The commitreclater retreatedto compile this tepore for presentation to the Assembly for
consideration.
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ABBEEVIATIONS

ok - Constinetion of Kenya, 2010

CGA . County Government Act, no. 12 of 2012

O - County chief officer

MiZAs - Members of the County Assembly

SO - Standing Orders of the County Assembly of Embu
HE His Excellency the Governos
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1.0 MANDATE OF THE COMMITTEE

The mandate of the Corunitiee is as outlined in Standing Order 191(5) of the County

Assembly of Embu which stages thar, the funcrions of a sectoral commarteee shall be m -

c)
e}

€

Irvestigare, inguire into and report on all matters relating to the mandare,
managetnent, actvites, admimsteaton, operatons and  estmates of  the
assigned departments;

Srudy the Programme and policy objectives of the of departmentz and the
effectiveness of the implementaton;

Srady and review all County Legislation referred to it

SI.LEI’.:I:.'._ access and 11:111[3'2;-: the relative success of the i.ir:.partmt;nt:a A5 megsured
by the results obtuined as compared with their stated objecdves;

Investigate and inguire inte all macees reladng o the assigned departments as
thu}' may deem necessary, and as may be referred to them by the Counry
Assembly;

To wer and report on all appointments where the constimtion or any Jaw
requires the County Assembly to approve, except those under Standing Order
185 {commirree on Appoinuments) and

Make reporrs and recommendations o the Counry Assembly az aften as

pessible, including recommiendations of proposed legisladon,

1.1 COMMITTEE MEMBERSHIP

The Commirres on Gender, Culrure, Children and Social Services was formed pursuant o

provisions af Standing Order No, 191 of the County Assembly of Embu as read wirh

secrion 14 (7)) of the County Governments Act, 2012 No 17. The committee comprises of

the following members;

.1 ]r:ln..‘::ici|1_|"'l.'(-":u'|,1|;'h-ﬂ:augi Chiurpersml
2. HonMNewtonIkariukibNdwiga Vice charpeorson
3. HonRoseRuguruKinyua Member

Begare OF Ve Commeiteee O Gemaltr, Coidtre Uiidren <lnd Tocan! Sevvdionr O The Tty OF Mowmninze Far The Pastion
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4. Hon, Bernard NvagaKandia Member

5. Hon, Edith WanjiraNvaga Member
(. HonPaickMNjerabukavi Member
7. Hon, Sicily Rupune™Njim Member

Hepory O] he Committee On Coenler, Cudtare, Chilaven Ard Socs! Senvicer On The Verting OF Noweenee For The Posiiron
O Comngy C il Cficer Page 6 OF 16



4. Hon. Bernard Nyagalandia Member
2. Hon. Edith WanjiraNysga Member
6. HonPatrckNjeruMulaw Mernber
7. Hon. Sicily RuguniMijirg Membet
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1.0 MANDATE OF THE COMMITTEE

The mandate of the Committee is as outlined in Standing Order 191(3) of the County

Asserbly of Embu which states that, the functions of a sectoral committee shall be to -

aj

L)

c
d}

€]

Investigate, inquire into and report on all matters reladng to the mandate,
management, actvires, administraton, opetations and esdmates of the
assigned departments;

Study the Programme and policy objectives of the of departments and the
effectiveness of the inplementation;

Study and review all County Legislation referred o it;

Study, access and analyze the reladve success of the departments as measured
by the resules obtained as compared with their stated objectives;

Investigate and inquire into all matters relating to the assigned deparrments as
they may deem necessary, and as may be teferred o them by the County
Assermbly,

To vet and report on all appoinmments whete the constitugon or any law
tequires the County Assembly to approve, except those under Standing Order
185 (eommitree on Appointments) and

Make reporrs and recommendations to the County Assembly as often as

possible, including recommendations of proposed lepislation

1.1 COMMITTEE MEMBERSHIP

‘The Committee on Gender, Culture, Children and Social Services was formed pursuant to

provisions of Standing Order No. 191 of the County Assembly of Embu as read with

section 14 (7) of the County Governments Act, 2012 No 17. The committee comptises of

the tollowing members;

1. HonSicilyWarnueMbugi Chairperson
2. HonNewtonKariukiNdwiga Viee chairperson
i, Hon RoseRuguralinyud Member
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1.2ZPROBLEM STATEMENT

This report is compiled m fulfillmene of the requirement of the County Governmenr Act,
22 and Embu County Public Appointment (County Assembly Approval) Act, 2005 that
pives puidelines on the approval of candidates nominated for public appointments. In the
instanc matrer H.E the Governor, forwarded the name of the candidare nominated for the
positon of County chicf officer on 278November 2017, The speaker in a message notified
the County assembly of this noofication of the nominaton on 29 November 2017, The
notnation was subsequenty commined w the Commines on Gender, Cuolmore, Children
and Social Scrvicesto commence approval heartng and report o the assembly within
Fourteen (14) days.

Based on the aforemendoned background, the committee conducted vetting exercise on
Thursday ThDecember 2017 for the nominee for the posiien of Countp chief
officerGender, Children, (lulture and Social Servicesof Embu County Governmenr and
compiled this report.

1.3 OBJECTIVES/TERMS OF REFERENCE

= To hold approval hearing to consider and vet the nomineefor the position of County
chict officer for Embuo Counry in the docket of Gender,Culrere, Children and Social
Services,

= Tosulvect the nomines topublic interrogadon and receive her TESPOMNSES

* To make relevant recommendadons in form of a tepott on the pominee for

considerarion and adoprion by the County Assemnbly,

Rapor Tl Coamemibioe Qg Geneder, Caedtrere, Clitiaren Andt Sociad Sevsiver O The 1720 oy O MWasvinee For The Posiiian
O Condy Chegf Offfeer Page 7 Of 16



1.4 METHODOLOGY

The commiree apphed the following methods wo come up with this report;

A, Commirtes mestngs;
B. Conducting vertng exercize publicly in the Assembly chambers;
{ . Perusing and analyzing testimonials and ather documents for the nominee.

1.5TOOLS OF REFERENCE

The cotrunities made reference to the following documents and relevant laws to come up
with its observations, findings and recommendations;

# The Constmion of Kenva, 2010

®  The County Governmenr Acr, 2012

s TheEmbu County Public Appointment (County Assembly Approval) Aer, 2015
&  The Fmbu Counry Assembly Stnding Orders

e  The Repor: from the Governor on the Nominee

* Submissions from the Nominee during approval hearing

o [laupsard report on nominee approval hearing

1.6 ACKNOWLEDGEMENT

The committee thanks the office nf the Speaker for the permizsion 1o gt ourside the
Agsembly preciners and the puidance offered 1o the committee throughout the exercise.

The committes alse thanks the office of the clerk and the secrerariar for the facilirarion
provided theoughout the process of coming up with this report,

The committee Anally acknowledges the nominee for her presencations and cooperaton
thronghour the exercise.
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1.4 METHODOLOGY

The committee applied the following methods to come up with this reporg

A, Committee meetings;
B. Conducring verting exercise publicly in the Assembly chambers;
C. Perusing and analyeing testimonials and other documents for the nominee.

1.5TOOLS OF REFERENCE
The committee made reference to the following documents and relevant laws to come up

with 1ts ohaervations, findings and recommendations;

* The Constiretion of Kenya, 2010

* The County Government Act, 2012

=  TheEmbu County Public Appointment {Couney Assembly Approval) Ace, 2015
e The Embu County Assembly Standing Orders

s The Reporr from the Governor on the Nominee

®  Suhmissions from the Nominee dunng approval hearing

» Hansard report on nominee approval hearing

1.5 ACKNOWLEDGEMENT
The committee thanks the office of the Speaker for the permission to sit outside the
Aszzembly precincts and the guidance offered to the committee throughout the exercize,

The eomtnittes also thanks the office of the clerk and the secretariat for the Facilitation
provided throughout the process of coming up with this report,

The commuttee finally acknowledges the nominee for her presentatons and cmpemﬂon

throughout the exercise,
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1.2PROBLEM STATEMENT

This repart is compiled in fulfillment of the requirement of the County Government Act,
2012 and Embu County Public Appointment (County Assembly Approval) Act, 2015 that
gives puidelines on the approval of candidates nominated for public appointments. 1o the
instan! marter H.E the Governor, forwarded the name of the candidare nomunated for the
position of County chief officer on 27*MNovember 2017.The speaker in a message notified
the County assembly of this notificstion of the nomination on 29%Navemnhber 2017. The
nomination was subsequently committed to the Commirree on Gender, Culrure, Children
and Social Servicesto commence approval hearing and teport to the assembly within
fourtezn (14 days.

Based on the aforemendoned backpround, the commmittee conducted vetting exercise on
Thureday 7hDecember 2017 for the nominee for the posidon of Countgy chief
officer(Gender, Children, Culture and Social Scrvicesof Embu County Government and
compiled this report.

1.3 OBJECTIVES/TERMS OF REFERENCE

&= Teo hold approval hearing to consider and vet the nomineefor the position of County
chief officer for Hmbu Counry in the docket of Gender,Culture, Children and Social
Services,

® To subject the nominee topublic interrogation and receive her responses

* To make relevant recommendations in form of a report on the nomines for
consideration and adopton by the County Assembly.
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2.0. COMMITTEE DELIBERATIONS

2.1 BACKGROUND

2.1.0 Functions of a county chief officer

2.1.1

iii.

The committee noted that in order o carry out an effective vetting it wias necessary
for members to acguaint themselves with the functions of a county chief officer 10
cnable them march the nominec against the functions 1o he performed and the
requirements of the position. Members observed that as per Section 45 (3) of the
CGA the county chief officer shall be responsible to the respective counly exccutive
cormmirter member for the administration of a county department as provided under
secion 4.

Under section 43(4), the CO chall be the authotized afficer in respect of cxercise af
delegated powes

Appointment Process of the county chief officer

Pursuant o Section 4501 of the County Government Act of 2012and Section 7 of
the Tmbu Couny Public Appomument {County Assembly Approval) Act of
2015 HE  the Governor, in @ lerer  dated  27MMovember 2017 Ref ™o
EBU/C.GVI/GVYNR/CAR/1/ (32) notfied the County Assembly through the
Clerk the nomination of the candidare for the position of the county (“hief
Cifficer forGender, Children, Culmure and Social ServicesOut of the many people
who had applied, seven(Tjwers shordisted, Interviews were conducted herween
amidetober, 200 7-to T Movember2017at Panesic Horel

COn Wednesday 29thNovember 2017, the Henorable Speaker in a Message 1o the
Assembly, informed the Assembiv thar the Connty Azsembly had received the name
of JANE NDEGI MUGAMBL as the name uf the candidate nominared for the
position of the county chief officerfor Gender, Children, Culnre and Soctal Services.
He ditected that the name and Cutriculum Vitac of the said nomineeto he referred
o the relevant Committee [ T Commritee o8 Coondet, Cnitare, Chifdrer and Nocal
FervicerJFor velting and teporting to the House within 14 days.

The commiteee was satisfied that the County assembly complied with provisions of
Ardicle 179(2) (b} of the COK as read together with Secilons 35 and 44 of the TG A,
2011 2and Sectiont of thelimbu County Public Appointment {County Assernbly
Approval) Act, 2015 on the notification to the nominee and 1o the public ro submit
memorandum in respect of the nominee, which notification was made through an
advertisement in the media on30th November 2017,

Reegsars €3¢ e Commmiztee U Gemaler, Cldbture Chilirest el Nassiaf Fervrces €0 The Tetétng O Nomenee For The Pasiticn
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2.2 Vetting of the Nominee to Position of County chief officer

In conducting the vetting process, the commiteee on Gender, Culrure, Children and Social
Bervices examined the nomines against the following criteria, amongst others, in accordance
with Bection Bof Tmbu County Public Appointmenr (County Assernbly Approval) Act,2015

(i Academic qualificarions,

4 Professional training and CEpEriEnCe

() Personal integriny

v} Packground -Employment record and Professinnal affilianon
{7 Powendal comilice of ingerest

(i) Knowledge of the relevant subject

(i) Overall suitability for the position

) Tax compliance

Druring its Sierng held on Thursday 7"December 2017, at the commirtee Room 2 al
Ghanshyamplaza, the Committee arally intervicwed, Mrs, Mugambi Jane Ndegs, thenominee
for appointinent as County chief officer for Gender, culture,children and Social Services

Repare 0 Tt Covmmestras U Crameen s, Chiliven At Sastnd Terwsenr O The 1anting CF Nowmine: For The Pauttion
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2.2 Vetting of the Nominee to Position of County chief officer

In conductng the vetting process, the committee on Gender, Culture, Childeen and Social
Services examined the nominee against the following criteria, amongst others, in accordance
with Section Bof Embu County Public Appointment (County Assembly Approval) Act,2015

1 Academic gualifications,

1) Professional training and experence

i) Personal integriry

iv)  Background -Employment record and Professional affiliation
vl  Potendal conflict of interest

i} Knowledge of the relevant subject

tvil)  Ovwerall suitability for the positon

iviii})  Tax compliance

During its Sitting held on Thursday 7#December 2017, at the committee Room 2 ar
Ghanashyamnplaza, the Committee orally interviewed, Mes. Mugambi Jane Ndepi, thenominee
for sppointment as County chief officer for Gender, culture,children and Social Services
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2.0. COMMITTEE DELIBERATIONS

2.1 BACKGROUND

2.1.0 Functions of a county chief officer

2.1

The committee noted that in ordet to carry out an effective vetting it was necessary
for members to acquaint themselves with the functions of a county chief officer o
enable them match the nominee against the functions to be performed and the
tequirements of the position. Members observed that as per Section 45 (3) of the
CGA the county chief officer shall be responsible to the respective county execurive
committee member for the administration of a county deparement as provided under
seetion 4.

Under section 45(4), the CO shall be the authorised afficer in respect of exercise of
delegated powet.

_Appointment Process of the county chief olficer

Pursuant to Section 45(1) of the County Government Act of 20012and Section 7 of
the Embu County Public Appuinument (County Assembly Approval) Act of
M5HIE  the Governor, in a letter dated 7N gvember 2017 Ref No
EBU/C.GVT/GVNR/CAE/1/ (32) notfied the County Assembly through the
Clerk the nomination of the candidate for the position of the county Chiet
Officer.forGender, Children, Culture and Social ServicesOut of the many people
who had applicd, seven{Trwete shortlisted, Tnterviews were conducted berwesn
mi0)etober, 2017-to T November2017at Panesic Horel

On Wednesday 29thNovember 2017, the Honorable Speaker in a Message o the
Assembly, informed the Assembly that the County Assemnbly had received the name
of JANE NDEGI MUGAMBI as the name of the candidare nominated for the
position of the county chicf officerfor Gender, Children, Culture and Social Services.
He ditected that the name and Curriculum Vitae of the said nomineeto be referred
o the relevant Committee (| The Commtiltee on Cender, Cultwre, Children and Socal
Sermices)Fot vetting and repotting to the House within 14 days.

The committes was satistfied that the County assembly complied with provisions o
Asticle 179(2) (b) of the COK as read together with Sections 35 and 44 of the CGA,
2012and Section8 of theEmbu County Public Appointment (County Assembly
Approval) Act, 2015 on the notification to the nominee and to the public to submit
memorandum in respect of the nominee, which notification was made through an
advertisement in the media on30th November 2017.
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3.0 COMMITTEE’S FINDINGS AND OBSERVATIONS

The commirtee, in the course of discharging its mandare made the following observations;

1. THAT, interrogation of the nominee for Gender, Culture, Children and Social
Services, Madam JANE NDEGI MUGAMBI yielded the results as outlined in the
rable below

[5/ |Criteria Remarks
N
1| Questdonnaire to be filled in full Satistactory [ annesure 1)
2 A minimium of a degree from & recognized Sadsfactory ( annexure [T, 117, TV,
- university - V&V
3 Understanding of the position o which the  Satisfactory
candidate is proposed for appointment
4 Experence relevant to the posidon Sadsfactory { annexure V1T
- 10 years” experience in Administration and
mAnAgeent -
5 Clearance from Ethics and Ant-Corupdon | Satisfactory { annexure VIIT)
| Commission (EACC)
e Clearance from Higher Education Loans Sansfactory | annexure [V)
Board (HELB)
B Clearance from Kenva Police Setvice Satisfactory [ annexure X
{Certificate of Good Conduct) )
& Clearance from Credic Reference Burean Sadsfactory ( annexure X107
(CRE) . |
9 Clearance from Kenya Revenuae Authority Sil;inFan:mr_v { annexure X1 1§
(SRA]
Lo \\’-]]:ﬂgnrk" to work for the prescribed SarisFactory
- remenetanon
11 | Knowledpe of povernment management Satisfaclory
systems relared to being a County Chief
Officer _ |
12 | Understanding of relationship with County | Satisfactory
[xecutive Comnuttee
13 | Response Lo any matters mised by public Satistuctory
14 | Response to any marters raised by the Satisfactory [ annexure X1
Members of the County Assembly o

Repare OF The Comenitiee (2 Coender, Credtrire Chilaren T Soiad Servicer O The 1siting OF Newsiner For The Positian
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3.1. FURTHER OBSERVATIONS

Members of the committee observed that during the tenuteof the nominee in office izhe ig
currently the chief officer in the pender, culture, children and socisl services docket) many
positve achicvemenes have heen noted,

The most nowble ones includes:

v,

¥

Construction/building of 8 {eight) social halls in various wards within the county.
These halls were already being used for various county activities. Also, she was able
to inform the committee that construction of rvo (2) of the additional halls weas
COgoing.

The nomines alse mletmed the members that through hes leadership, vanous
culrural groups within the county from different communitics living in the COunLy
have been hrought Logether and incorporated thus beinging cohesiveness which was
very vital/necessary as far as bringing the much desired/ needed unity within the
Chunty.

The nominee had alse through her efforts ensured incorporation of members with
special needs into the gender department affairs in that the department was paying
Mhif for some old people, giving out wheel chairs ra the physically challenged
members of the community, bought walking canes to the visually challenged among
other needs.

The nominee had also contributed gencrously 1o buth women and vouth groups
within the county by giving them tents and chairs as a way of ensuring their improved
econommic worth.

She hud adopted theee children afrer they were orphaned following the untimely
dearh of theit parents.

she had facilitared andaverseen the construction of tescue centres and she was
planning on doing more on the same,

Papart Of The Committee O Gemaer, Cidture Children And Social Servicer O The 1 ‘erting U Mowmenee Far The Pasition

OF Cownty Chief Offferr Page 12 0f 16



3.1. FURTHER OBSERVATIONS

Members of the committee observed that during the tenureof the nominee in office (she is
curtently the chief officer in the gender, eulhate, children and social services docker) many
positive achievemnents have been nored,

The most aotable anes includes:

Vi

Construction, building of 8 (eight) social halls in vardous warde within the county.
These halls were already being used for various county activities. Also, she was able
to inform the commirtee that conseruetion of two (2) of the additional halls was
ongoing,

The nominee also informed the members that through her leadership, various
cultural groups within the county from different communities living in the county
have been brought together and incorporated thus bringing cohesiveness which was
very vital/necessary as far as bringing the much desired/needed unity within the
COULY.

The nominec had also thtough her effores ensured incorporation of members with
special needs into the gender department affaits in that the department was paying
Nhif for some old people, giving out wheel chairs to the physically challenged
members of the communiry, bought walking cancs to the visually challenged among
other needs.

The nominee had also contributed generously to both wormen and youth groups
within the county by giving them tents and chairs a5 4 way of ensuring theit improved
cconomic worthy

She had adopred three children after they were orphaned Eollowing the untimely
death of their parcnts.

She had facilicated andoverseen the construction of regcue centres and she was
planning on doing more on the same.

I et ':?." T Comumittee On Gender, Credtprs, Coildben And Socdad Tervicer On The Vm.ug ﬂfNummu For The Pasition
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3.0 COMMITTEE'S FINDINGS AND OBSERVATIONS

The commirtee, in the course of discharging its mandate made the following observadons;

1. THAT, interrogation of the nominee for Gender, Culture, Children and Social
Services, Madam JANE NDEGI MUGAMBI yielded the results as outlined in the

table below,
s | Criteria [ Remarks )
. Sl K
|1 Duestonnaire to be flled in full Sadsfactory { anncxure 1)
2 A minimum of a degree from a recognized | Sadsfactory {annexure 11, 111, IV,
UnIvErsity V&V
'3 | Understanding of the position to which the | Satisfactory
candidate is proposed for appointment
4 Expetience televant o the position Satisfactory { annexure VI
- 10 years’ experience in Administration and
|| management N
{learance from Erhics and And-Cotruption | Satisfactory { annexure VIIT)
i Commission (EACC)
6 | Clearance from Higher Education Loans Sasfactory { annexure [V)
|| Board (HELB)
7 Clearance from Kenya Police Service | Satisfactory | annexure X
| iCertificate of Good Conduct) |
& | Clearance from Credit Refercnce Bureau | Satisfactory { annexure XTj)
| ey
g Clearance from Kenya Revenue Authority Sarisfactory { annexure X1I)
xRy
10 | Willingness ro work for the preseribed Sadsfactory
== remuneraton o
11 | Knowledge of government management Satisfacrory
systemns related to being a County Chief
|| Officer
12 | Understanding of relationship with County | Satsfactory
|| Executive Commirtee -
13 | Response to any matters raised by public Sabsfactory
14 | Response to any matrers raised by the Satsfactory { annexure X111}
Members of the County Assembly |

Aaparr Of The Comaittee On Gonder,Canitoves, Chitlofren g Sovaa! Serviver O The Wittamg OF Newrimes For L Positian
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4.0. COMMITTEE'S RECOMMENDATION

‘'he committee having considered the submissions of the nominee oo cath, together with
the forwarded documents from the Governor of Embu County as the appoionng
aurthonity,aiud the relevant laws, recommends to the County Agsembly through a unanimeous
tesoludon, spproval of the nominee, MRS.JANE NDEGI MUGAMBI to the position of

the County chicf officerfor Gender,Culture Children and Soctal Services of Embu County

Rt (3 Thhe Comrmities O Crener, it Chiiren And Socied Nevviver On The Teteemg O Nuwimee For T Panitrin
lf'?lf'f_-.urarr_.’_"r ['.'-'.usz-f.ln‘.‘-eln'e‘." Page 13 Of 16




5.0. CONCLUSION

The commiteee urges the County Assembly to adopr the reconunendanon herem conrained
in this repore,

NAME POSITION SIGNATURE
1. HonMNewron KatiukiNdwiga Wice chairperson
2. HonRose Rugurulingua Member h: !”:M;.-iﬂ..ﬁ_
3 Hon. Beenard Nyagaklandia Member oy
P
4 Hon. Edich Wanjira™yaga Member =t
i -
5. Hon Parrick NjeruMulavi Member .?Fig'}‘}:l;']{-“ﬂ,lﬂ
L =
6. Hon. Sictlly RoguraNjirg Member Ay i

signed NI, T T
HON. SICILY WARUE MBUIGI, MCA
CHAIRPERSOMN

GENDER, CULTURE, CHILDREN AND SOCIAL SERVICES
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5.0. CONCLUSION

The commiteee urpes the County Assembly 1o adopt the recommendation herein contained

i1 this report.
NAME POSITION SIGNATURE
1. HonNewron KariukiMNdwiga Vice chairperson
2. HonRose Rugurakinyua Member il
3. Hon. Bernard Nyagaklandia Member »
ey
4, Hon. Edich WanjiraN yaga Member Foerre ™
5. Hon Patrick NjeruMukavi Member J]l\e?"-"’ Lp A
6. Hon. Sicily RugusulNjira Member Py ]
1 -.,5_ ; oy
Signed m 1’ W Date_ lkln b ll'-i-.-':"ﬁ'- |

HDN. SICILY WARUE MBUGI, MCA
CHAIRPERSON

GENDER, CULTURE, CHILDREN AND SOCIAL SERVICES
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4.0. COMMITTEE’'S RECOMMENDATION

The eammittee having considered the submissions of the nomines on varh, rogether with
the forwarded documents from the Governor of Embu County as the appointing
authority,and the relevant laws, recommends to the County Assembly through a unanimous
tesolution, approval of the nominee, MRS.JANE NDEGI MUGAMEIT to the position of
the County chief officerfor Gender, Culture, Children and Social Services of Embu County.

Repart O The Comamittee Orn Gemder, Canltwre, Chviren And Social Sersicesr On Tihe Ietitng O Momimes Foe The Dosition
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6.0 LIST OF ANNEXURES

Filled dn Cruesommaine. ... eeeeenrenn

Mazret™s -;ltp,n::: cerificate

Dy e e e s i

Diploma in Agriculrural Educarion
East Afrcan Advanced certificate of education

East Afncan Examination Council

Curticalum VIte. oo

BACC Belf-Tieclaration Fod i i
Certificate of Clearance from HELB.. i
Police Clearance Cortlfeate .. s

Cernficare of Clearance from Credit Reference Bureau...o.....

KRB A Tax Compliance Certifieare. i i s

Comimnittee Minures

Annexire ]
Annexure 11
Annexure 11
Annexure IV
Annpesure V
Annexure V1
Armexure VII
Annexure VIII
Annexure [X
Annexure X
Annexure X[
Anmnexure X1

Annexure XIITT

Mominees Crach During his approsal Heariog o, Annexure XIV
Momination of Candidate for the posivon of Chief (fficer Annexure XVI
Application for emplovment foom Annexure XVII

Bigpors 0 The Commicter O Cioalye, Coniture il lnd Social Serviver O The Faiting OF Nowminee e The Paribinn
OF Covierry iy O ffreer Page 15 Of 16
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6.0 LIST OF ANNEXURES
Filled i QUeSHOMAREE oo i s eorsassisssias

Mastir's degree cernificate

DIERECE COTT ACAE vt 1ummurmmsssrsssssssssssssensssmnssssns e oot sssssanes
Diplema in Agricultural Education

East African Advanced certificare of education

East African Exarnination Council

AT WEBAR. ey s revesmis bismsssnssmimnes et st sibasns b v s

BACT Belf-Declaration Form. ..o mmscscssers sans

Certficate of Clearance from HELB. mmie i
Police Cleatancn CErEICAIE e s e sasmmr g e asmsssians
Cettificate of Clearance from Credit Reference Bureau...

KRA Tax Compliance Cortificate. ... e

Commitiee Minutes

MNominees Qath Duting his approval Hearing..cooeiin

Nomination of Candidate for the position of Chief Officer

Application for employment form

Annexure T
Annexure 11
Annexure 111
Annexure TV
Arnmexuare V
Annexore V1
Annexare VII
Annexure VIIT
Annexuare 1X
Annexure X
Annexure X]
Annexure X1I
Annexure XTI
Annexure XTIV
Annexure XV]

Annexure XVTI

Byt Of The Comniitee O Crandlsr, Conltare, Childron And Sodtal S erasees O Ths 1 atting Of Momines For The Pavition

O County Chigf Offfer
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COUNTY ASSEMBLY OF EMBU

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY COUNTY ASSEM BLY

QUESTIONNAIRE
Motes;

(a) This questionnaire applies to appointments to public office arising by or
under the Constitution or any other, law where the approval of the
County Assembly is a requirement.

{(b) The questonnaire shall be used by the relevant County Assembly
Committee to a vet a nominee appearing before the committee in the
process of approval by the County Assembly.

() The questionnaire shall be filled and submitted by the nominee to the
relevant County Assernbly Committee through the Clerk on or belore a
date set by the committee,

(d) 'The submission of {alse information in the fuestionnaire is an offence

and may result in prosecution.
() Any fort of canvassing by a nominee shall lead to disqualification.

(f)  The nominee must answer all the questions.

1 Names (Fhaee Pl Neawee}

BISISTS - S MGk w B

Positian: (Trate Pasiton for which you bats betn nominated)

Hjﬂfj__ﬁ{f;;_r = Bepner CulTuR = ClHILsRE
Aot Qooypf.  SEAVILES

o]




10.

11,

Sex:

ekl e

Date of Birth: (Tiake vear and Place of Birth)

1" Sgp. 1954 mppene

Marital Sratus:

b pRA G

Daytitne Phone Number:

0122 460 %ob
Mobile Phone Mumber:
&) 82 Ry gf’lﬂ e
Z-mail Address:
Vy ei.tﬂ—cﬁ'\ ilfl..'l..n\l? a3 Qj-mrﬁl_\ r Cenia
(D Mo, /Passport Number:
eclhtoo® PacePept Me. — £, GR&T?Q@
P w_nal ldenrification Number:
&%’m hoo 5]l m
“atdonalitn
Ba= AN i =
Postal Address; o
EBrow 1prx24q —colo] Nt Re® ) (Ta
Clepd Town: h LY

A Ay @ el |
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11.

12

Sex:
i:'l’:n:hm il E

Date of Birth: (Fste yaar and Plaee of Birth)
2t " Sgp. 1954 MmBEeRe

Marital Status:

?\l"x. TJ\'R'I Gt

Digytirne Phone Number:

—_— . —

222 2Co Yo lo
Mobile Phone Number:

0)aa <o §ok

E-mail Address:

A aa\ ¢ S

ID Mo, /Passport Wumber:
oclbboo® PacePefl Me. — Beas 79%

TPezsonal Identfication Number:
%_‘VQ hoolgull Him

Mationality:
ey An)

Postal Address:

By ip3%af —oote)  AKRe®)(Tawk

Cit‘j.f,."'Tﬂm: . I
)

T L



COUNTY ASSEMBLY OF EMBU

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR

QUESTIONNAIRE

MNotes;

(@)

(&)

(€)

()

(€)
(6

R

=]

APPOINTMENT TO PUBLIC OFFICE BY COUNTY ASSEMBLY

This questionnaire applies to appointments to public office arising by or
unider the Constitution or any other, law where the approval of the
County Assembly is a requirement.

The questionnaire shall be used by the relevant County Assembly
Committee to a vet a nominee appearing before the committee in the
process of approval by the County Assembly.

The questionnaire shall be filled and submitted by the nominee to the
relevant County Assembly Committee through the Clerk on or before a

date set by the committee,

The submission of false information in the questionnaire is an offence
and may result in prosecution.

Any form of canvassing by a nominee shall lead to disqualification.

The numinee must answer all the questions.

Name: (Shate Fall Nanse)

E‘-;HE Mbeey e NMUGR b |

Position: (Faste Pasitton for which sou bave been nominated)

SHiee oppicer  Qeper CUlTURE CHILpRS

Pty Sowi pef

SEAMI LEs
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[
LN

16.

Knowledge of Languages: (Specify Languager)
LN ml.-ll—! 4 | S e ) LR F Ka o 8, T (5

Education: (1is in reerse chranalgical order, eac wniversisy, ovilage, or any ather
institution af bigher education attended and indicate, in reipect sf wach, the datsr of
attendance, acadestc mvard pbiained, whecher @ degree war aarded, and the dater o which

o degree s awards.
eath %f&.ﬁﬁfﬁ;ﬁ‘- ; u_ﬁl::’-:sﬁf.,b v tollete
e | e =
Jeelk. lotG, K enatin LME&I'Q_MIBE_E_ME < int EnTonachoby A,
1990 ol 2220 =N VT B gn Seipsce D0y $ecke Gl
L I. iﬂ;ﬂ:l.yi Eﬁi E Tl 'ertFﬁ.::! Hobitep ‘AIELL— e MasgralTeis,
! EncoaTien)  ak EENGHN -

B eias | AT T pobaeiad

Employment Record: (T# s reserse chronalagical order all Goverument ageneiss,
businers sr profersional carporations, somipants, firmas vr other enberprires with weligel) o
ferve beew affifated av ar afftser, diveclor, pariuer; pragrieter, smpigyee or copritantl

L ’*"-"-"-‘-?%f.uﬂ:z._.,-’r{&wﬁ_J_..?ﬂiﬁrg@ﬁﬁuﬁ&&
Vo lle —To DAE Ehager Cera TY ovEnsgald Calpp i @brreag hEiveg

: : - . : .
lein - Ao WRNALTY o Endo | LecTuRer 3 P of SjoiEsis

T

Yoit ~ A% [Tec Bipa el See: I Hob AbgculioaE
dmip—Aei Tac RulmiaoTe %8 i oty - Haed B e ctacat Magcol
2pd8 = Tesn| Kt SCICAKE o LEcquncp an B alcG & Ededn
Cel | ety _ "
lect —lagl | Keniun thby Call(EY Hol g e TRAE

| . : .- a .|'| ¥ % o~ ¥ g
Jti'?ﬁ ._-:f.-%ﬂ_ E'_I,Jhg"-': \ ;I-1f|hl N o A E‘Fflﬂ ]{,:-f Lr = .,:M:F\
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17, Honors and Awards: (Ldre corey cb,,ﬂ-«rm:j:u, felloanhips, bomovary degrees, academic or
Jrofessional banars, Bemsrary society mempbers ki, meiiitary awards and any other Ihecral
ecagnition for ouittanding service or achievement and in respect of eack, state the date of
award and the fnsteiukion o organization that made the anard).

Ao | I} Aol — 2 vty -kiﬁ.&t TG iad laga @) i'L!_ﬂ_ 1(1.1,_]-")_1::
I."ilm],-' g ! .fq"crl:i"-rk_‘jré:m ! E
2'\’.'." iR~ :l'“‘;h' l""-"“\nil‘-‘“r.l M r"a'-‘-nuﬁ H‘". ipf e ey NT"‘F&__&F&:Mcﬁ

L N e T ;
1r'“1'.'-\'-|_ T\.m- 1‘-‘-3-7-.. E_T}..ﬁ."'..an r{ ! Uclllll'] i

18, Professional Association: (1 bere appiinabie) (List all professionad associations of
il ow aare or have been a member and give any positions held and the rerbecitve dater
when sach such posizion war held)

L:_Ezl'lei_h._g,tlﬂ‘n.&tj_p_ T, Ho g ne Hm.uagi:z'l TLTS

-—uur'I.E- j\ I".I;.?
S

-ME_}&;E_;_:;.L._;_&_,_
Butad on . tag,  'aald, *‘I%M)

19, Membership: (List ail profissional, busimess, frassrnal chalardy, cive, and chartails or
s organdeations, fatber than thore Kited in respanse fo Clvestion 19) fo wihich you Balamy
or buape belosged),

_kr!::ﬂ-’l_f} — Wiy l:';-m o ‘?"’r i'q'l"':"'i'tmlﬂ_‘l, 'I_ 2SN o
Ll:rr.-.él_r ! E

e : -
2t Published writings:

fal Lt the gittes, poebifrbers and dates of bank, articles, retors fedters fo ihe editor,
aditorial feecer or ather preblithed materials you bave authored or sdited

t (j_'m_'!}.hF-P 'T‘-:aLur P Fb't?n LAt "-"Fﬁ&:rj"! 'E‘i_ Ei g e"p ;Lf."i_ﬁ

o Gevngp_ Bises | woleas Delicy Bg ﬂﬁm&&;—m*r&r%
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17,

18.

20.

Honors and Awards: (Ls any schalarhips, fellowsbips, bomorary degress, academic or
professtanal homors, honorary society memberships, sulitary awards and any other special
resognition for outstanding service or achievensent and in vespect of each, state the date of
award and the inisitution or organiqation that mady the award),

e_—, Jﬁj A0l € — Buistrg e Mg g lges ,‘5‘\ 1{4_9_ 1 F’L
Solelaa! VAmte cintopan |
208l = W ?"‘L‘-‘-Hnm Espady ear THe Ca-.U.UIKJ Plcﬂr:gm,q_mg
5 "T?-I'F— A OHST ln-u.klﬂ;-[ [P by
_7[:'&::-"_!_ Tas - j—‘b.':.."'h — '#_Iht».q thastd LLJ-‘I. UeAI Iy

Professional Association: (Wher applicable) fI.n‘:af:’ proferrional arsociations of
wibich you are or have been a memsber and give any positions held and the respective dates
when sach tush position was held)

-
M@Lﬂﬁﬁqﬁw.mc WAL UERGITY ":J_E:-T\
h =t ';_‘- -_— — _j_.- E !E_

E |55ti 4 i ﬁﬁg:_ J|&5;E!;;i; t E_:;':Eg "'%}"'U‘)

Membership: (List all profissional busness, frasernal sebolardy, civie, and charstable or
arber organization, (other than those Kited in recpanse to Question 19) fa which you belong
or fave belspgad),

}\hrEﬂﬂ J‘ﬂt = l‘mqﬁ At f'tﬂ: {t:lq e s {vap LL*QJ_‘JAJ_E&& MEQQTM

Published writings:

fa)  List the sithes, paublishers and datos of book, articler, reports fetters fo the editor,
editorial pieves or other pachlivhed mraterial_yor bave authorsd or edited
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14,

15.

16.

Knowledge of Languages: (Spesy Lanpuager]
B QlLl'-‘-HH-j f}‘(‘i&mﬂﬂrlﬁ-u Ly +F Kl P TR 5

Education: [Lész o reverse chronolsgicad order, each university, cullsge, or any odber
institution of bigher education atinded and indicate, in regpect of each, the dates of
aitendance, academic award obtained, whither a degree war awarded, and the dater r which
b raich o awarded). : . pe -
e I;lﬂ-w::;ﬁmﬂ o ;Ff’-:.ll Foriy/telhete | P ekt | AT A pdrendi
T
jae’};ﬂ Aeif. K eyt L'Mm‘&ﬂnﬁ"}r Dehhee  MasTeps i OV umcl.cﬁ1 G,
qu 1‘1'"-' 9 gty --.!.- K—Eh—l'l-ll AT 1"3-::'”-'3;&} EL [ =~ - 5{ JEA NS f;-;h['jl'g::i EE.:—(\L_@(TT
% LY B el Teal Collrp btwter Wipleang o Maeges(Teda,
S e Te i) fpit,  EETRR LoD -

Employment Record: (Lisf in reverse chronological order all Gavernment agenctes,
businass or professional corporations, consparnies, firms or other enterprises wirh wihich you

have boen affifiated ar an officer, director, pariner, frohrictor, empipyee or copsaliant).
' =gy E‘;J; PJ"; amg ¢ PeaMen Rl DEG G pl
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dptn - Qe WNVEGT ef Ol LeeTugeg 3 DEa of STOMEATS

o - 2% [Joc Bpa Dl Sec | Hpo b ﬁ?yﬂch.{TL:RE
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_JptB— deca | Mean & SCicnice Tovwgl L Eepe s abBioleGy ¢ Ebucdi
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{by  Supply foar (1) copees of avy reports, msmmaraida o podicy staderents_you prepared or
comfribuizd in the preparation of any bar assoniation, commitiee, coufirinct of

arganization of which you weve o member.
21, Public Office, Political Activities and Affiliations:

List chronofogicaliy amy pablic offfces you bave beld or are current o Bolding, incinaing

i
4
the termy of service aud whether swch positions were decled o1 appoinied.

b bocdisey ok WMoia il ;. Colly o
_':"IH-.__'r-fﬂ-\".u rl g I.-\-\..'\.Lll:j e lm — I 1_L_Lu_& ﬁ":_h
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fb)  Lirt all momberships and gffices beld in and revvicer reatdeved, whether comibenated or
nod, fo @ity political pardy or clectiss commitice. If you have ever beld @ Dasition o
played @ role in a political campetzy, szl the pavtsciedars af the campaign,
sncivding the candidate, dates of the canipasgn, yowr filie ana  reshonitbiities., <

Frsdde any Snkage you bove i9 o foliced pariy af fresend. CG]'EUU-.
WS
' o the Bl el oG

—Lﬁz-l——[-—ﬂ.—‘u—%&‘\-v‘):v’/i i

ok

{0} Haw you ever been dicmissed ar othernise rimvved from office for a contrapention af
the provisions of Ledarsaip and Tnterraty A, 2[}13?
Al

fdf  Hape you stor aavesely arsocated with practices that dupict biz, favoritisn: or
wepoltin i the ditcharge of pablic dutres?

D, -
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Deferred Income/Future Benelits: Das the sosrcer, amsunes and dades af adl
anficihated recespis from deferred income arvangements, 1ock, oplions, uncomipleted contracts
ang seher future bengfies which you expect #a derive from previous businers relationshipys,
profersional sarvices, firm memberrhips, ok

NN

Outside Commitment during service in office: (Do yow have any plans,
FOSEIRIERIEHIT OF AEreSRIenIS Jo fuerriee osdside cmplayment weth or withest compenration

dring yor service fn offfce? If 5o excpriarn)

Mol s J*».:JH-‘T I A (W AT

Sources of Income: [Lint rowrer aud amosnts of aff incoree recesved during the
i
cadfendar year preceding yowr nomination and in the cirrent calendar year),

L SALARY Plews THe Tp = (3nsa - 1<be ovo LEC
< f ik < =

o) — |

Tax Status: ($aafe whether you bave fully compled with your e abligations to the Stare
(or o the Comnty Governawent whers applicable) up ta the end of the Financial year
immediately preceding the nowsination far atpomimsnt)

| |-IJ-79,1.|£-'_.- Y, L_L‘Ir Ca F’L B
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23,

Deferred Income,/Future Benefits: (List the sources, amowntr and daser of adl
antisipated receipls from deferred income arrangemients, stack, aptions, sncompieted consracer
and ather fusure benefits which you excpect fo derive from presions buriness relationships,
profecsional services, firm memberships, o)

UK

Outside Commitment during service in office; s  Yow bave any plas,

EOMEHEINIERIS O QEFSSTIETIET 8 Pairsss sutride

aring you rervdee fn offcef If ra e

Mt ef

L kAo

ampiayomend avth or withoze comipentaiion

Ky
/

Sources

of Income: [ ivf rourver and amounts of all inconse received during the

caiendar year premding your momination and in the eurrend sadendar year),

S alany
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Tax Status: (Tate whether you base fully sompised with your fax obligations to the Sigts
{er 2o the County Government where apipuicabi) wp fo the end of the Finansal ' year
trmsediately preceding the momination for appoiniment]

J
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) Suppily four 4) copées af any TEpOTEs, memoranda o policy staterents you prepared o7
contributed in the preparation of any bar arsaciation, commitice, conference or
ergamigation of which you were & masher,

21 Public Office, Political Activities and Affiliations:

fa)  List chromalagically any public offises yos Jiaue beld o are curvently holding, including
the dermes of service and whether sueh positians were electsd or appointid.
1 & Lw;-fw__fm.: e

{4
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) Listall sombershipe and offices beld in and services rendered, whether compemsatsd ov
not, to any political party or elEion commitiee. If you bave ever held a position or
played a rois in @ political camepaatgn, fdentify e particulars of the eampaign,
including the candsdate, dater of 2he campeigy, your fitls and ragponshisitdes., Ak

fnclude any fn s Bawe fo o talitical Parly at preresl.

wy lindkage yo ; party at p Cermm;‘
| iae  fyo KSead  Eeathe Ercklerey 50
LA MEEsRe St ] £ L Wi
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(eh Hase you opsr baen dicmirsed or atherwise rimoved from gffice for a coniravention o
the prusisions of Laadersugp and Integrity A, 20127

__ Mo

(d)  Have you o adveriely asiociated with praceices that depict biar, favoriteine o
nepadisim 1 the dircharge of public duties?

LY
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28,

Sraterment of net Worth; (T pour finandal pat worth)

C;L‘EH[LHW[. boodpis 10D KEC

Potential Conflict of Interest:

fal  Identify the farsily members or other perions, parties, cateegorier ay digasion or
fimamaial arrangenients that are Skt 5 present pratential conflicts-af-inderert when you
[firit agiwme the position o which yoi bave begr nomrindied, Bxplain bow yon waild
addrars any rach conflict if gt were fo vise.

N N - =S, S NN Ty Y M EpalBERe  FRE

BN Psfj':n LTl So THeN Wit  Aw]  CAuCE
fey Ce.r?.‘_h'?i- & 1Al _F-’*ﬂlr A
Nede @RMepe T My BEi SF CRPERTANAG:

(B)  Eahlain bow yom will seialve any jedentiol conflict of inferest, ingiuding the prageire

yose i} follow i defermining thess aray of concers.

L uotk L Fellew  Ciupter it eof

Ros By O e preTn Fuianl  To Beas tnl
Releusmt iar THe e 9 Mo aTAN
I NTESA T /

Pro-Bono/ Charity Work/Donations to Charity: [Deirbe what you bave dowe
by way of pro bans or charity work, Siting ipecfic instances, the amonat contriutea and the

anrannt of time devoied to each)
5
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31

Have you ever been charped in & court of law in the last three years? If so,
5;:--:.1::‘.[’5' the nature of the charge, where the marter i3 ongoing, the present smaws
of the matter, or where the matter is concluded, the judgment of the court, o
otierwise, how the case was conchuded,

_Lfff i

Have you ever been adversely mentioned o an investigatory report of County
Assernbly or any other Commission of loquiry in the last three years?

_1IA )

Have you any objection 1o the making of enquires with your present
employer/ referees in the course of consideration of your nomination?

e @[R}:‘:—LTJ oA




of law in the last three years? If so,

the marter is ongoing, the present stams
the judgment of the court, of

20, Have you ever been charged in & coutt
specify the nature of the charge, where
wf the martes, or where the matter is concluded,
stherwise, how the crse was conclhuded.

uf‘;y o

sioned in an investigatory teport of County
wiry in the last three years?

30.  Have you ever been adversely men
Assembly or any other Commission of Ing

IR

31, Have you any objection to the making of enquiries with your present

employer, referees in the course of consideration of your nominadon?

No ©Rj&c e
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Staterent of net Worth: (State sour financal net worth)

%LijLuf s laas [ KES -

Potential Conflict of Interest:

(7))  Idensify the fansidy mesbers or other persons, pardies, categories of liigation or
financial arvangements that are lkely 3o present posential conflictr-af-intersis whin you
firet arcams the posthion do which you bave been nominated, Explain bow you wonid

address any sweh cosflicr if fe were do rite.

ApplE  ef Sy B la M EwmBERL  ARE

LA Posqpopee  So ’I_JrI[E}r el amp CAucE
F\“M’T C‘\F‘.ﬁ NFIWJ e I FREeT

MupE— mﬁfﬂg T Ry BesT OF vubeERTANNG -

() Explain how you will resolve any potential conflict of néerest, including the procedure
_you will follow fn determeining theie arvay af concern.

1ol Fellewn Casep Rt er
o §, & et o) To  RCaaain]
RELEdaT AL fﬂg— ; !EE 9 sy AT AN

ENN=2%) ﬁ'\/

Pro-Bono/ Charity Waorle/Donations to Chacitys Deserbe afad you berve done
by way of pro bono or charify work, lirting gpecific instanses, the amount contribused and the
amrornd of Hmee devoted o sack)
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References: (Lirt thre persons whs are mot  yasir redadives ueho are famifiar with your charactsr,

gualifeation and work),
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This is to certify that
Jane Ndegi Mugambi

having satisfied all the requirements was
awarded the Degree of
MASTER OF SCIENCE

at a congregation held at this University
on the Second Day of July
- in the Year

Two Thousand and Ten

o e Fondweptf

Vice Chancellor Registrar (Academic)







This is to certify that

- Jane Ndegi Mugambi

having satisfied all the requirements was
awarded the degree of
BACHELOR OF EDUCATION

(SCIENCE)
SECOND CLASS LOWER DIVISION

at a congregation held at this University

on the Eighteenth Day of October
in the Year

Two Thousand and Two

Regtstrar (1 cademic)

L ((Hancellor







EGERTON COLLEGE

KENY A

DIPLOMA IN
AGRICULTURAL EDUCATION

Jayne Ndegi Eagm

Baving wompleted  the course of  practical and
theoresical  instruction  and  having  satisfied  the
Eximiners ir the conclusion of her studies is awarded
rhe Diploma in Agricultural Education by the

Academic Board of rhe College.

_ o]

Principal secretary to ihe Academic Doard.

Dated thie 22D 4y o @eotober B2,
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THE EAST AFRICAN EXAMINATICNS COUNCIL -

This is to certify that the candidate named below sat for the Examinarion for the

Eazst African Certificate of Education and qualified for the award of an

EAST AFRICAN CERTIFICATE OF EDUCATION
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Segrntary Chalrran
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CURRICULUM VITAE

A. PERSONAL DETAILS

i

JANE NDEGI MUGAMBI

o

[TADDRESS .. BOX 103839 - 00100, NAIRODL

TCELL PHONE 0722 250 BO&

|“EMAIL ol ﬂrn.dnguﬁﬂhﬂﬂm—m '
DATE OF BIRTH _ = 27711 SEPTEMBER 1959

| CITIZENSHIP T TKENYAN =S I8
L!.'.ENDIEH_ | FEMALE | n

B. CAREER PROFILE

1 have over 30 years experience in the educaton secto
sarvices with B.Ed in Botany an
University and a Diploma in Agricu
Have gained a wide range of exper
instirtions like Kenya High Girls where 1 in
budget as the head of Agriculture Department
Teachers College as a Bivkgy witor and superviso
into a Biokgy kctarer after the college converted into a Campus of th
in 2013, | joined the Universiy of Embu,
Sppdents. In the Deparbment of Agriculmre
extemsion services to the communities i

4 Zookgy, Msc in Agricu
lral Educativn and Exten
ience from on-the-j
creased
for 1B years. lLate
¢ for teaching practice. |

ob-trainings ar

r as a career teacher and social
lural Entomolgy from Kenyali
cion from Egerton University. |

1d working [n different

farm produce to lwer the Kitchen

n the university neigh

multitasking as a Tutor
Respurce Managemeant,

r 1 joined Kenya Sclence
then mranslated
& Universior of Nalrobi,
al Fellww and Dean of
[ undertoak many
harhood. [ have published twao

policies in Gender and my Msc Thesis in Entomology. $ince March, 2016 to date, 1 have been
worldng with the County Government af Embu as 2 Chief Officer for Gender Culture,
Children and Social Services.
¢. WORK EXPERIENCE:
i e ———
(FERIOD | Yesrz0ibloDaw
_INE{I‘UT&UN | Embu County Government
POSITION | ChiefOfficer ~ .
| DEFARTMENT | Gender Culmare, Chikiren and Social Services I

_Respnnsih illtes;

+ Administration of the Dep artrnent

« TFormuktion and implemenm@tion of programs

s Development and implementation of Deparanent's STategic Plans
+ Implemenmtion of Pollcies and regulations







L g, T

* IEnsuring adherence to legal requirements, National values and Principlks
# Carrying out ether support activities in ling with the County Government work

| FERIOD [ Yoar 2013 to 2015
INSTITUTION Embu University College

| POSITION Tutorial Fellow

| WORK STATION Embu i
Responsibilities;

» student affairs Coordinator
* Lectured - Agricultural entomolbgy, Blobgy teaching methods, Animal nutrition,
Animal producton, HIV AIDS- General Course.

Other University Appointments
* Chairpersan, Gender Mainstreaming Embu University College. Kay achisvement —

Develyped and published two policies that are being implemented by the College to
improve gender relations and empowerment, and also entrench gender
- mainstreaming within the college.

(11 Embu Universiy Gender Policy

(i1] Gender based violence policy

= Assis@ant Chalrperson, Inspection and Acceptance Committes

= Member, Environmental Committee

* Member, Publicity Committee

= Secretary - Accommodation, Kitchen and Health Committee

PERIOD Year 2010 ta 2013 =1
INSTITUTION Mt. Kenya University _ ,
POSITION Part Time Lecturer ] _ |
Responsibilities;

s Course instructor;
introduction to Ecology & Bio analysis, Taxonomy, Vertebrate Zoolgy, Agricultural

Entomalogy, HIV AIDS.

N—
['PERIOD Year 2007 - 2009 ; il
| DRGANIZATION University of Nairobi (Kenya Science Campus) j
[ TITTLE [ Lecmrer ==
Responsibilitics:

= Lectured the following units:-
L Animal Chssificadon and Diversity.
ii.  Plant Classification and Diversity.
li.  Animal Farasitology.
iv.  Pests of Trees and Plants.
v.  Insect Morphobey and Ecology.
vi.  Pesis of Storage Grains,

ta







vii. Invertebrate Zoology
viii.  Reprodaction in Flants and Animal
ix. Soll and Water Canservation.
x. Genetics
wi. Growth and Devebpment in Animals.
xii.  Subject Methods in Biokgy for Secondary School Teachers Tralning as
Diploma Science Teachers.

"PERIOD Year 2003 - 2006

CINSTITUTION Henya Seience Tazchers Training Collge [I&-QTL'C}
POSITION | Lecturer i

“Responsibilities:

Secremry to the Graduation Committes: | took minutes two manths prior to the
graduation, then sent 2,300 lnvikuons 1o guests and successfully 2,300 guesits tarned

up.

The Deputy Head of Biology Departmment [ revised the breakdown of units aught, 1
also supervised the teaching within the departmment.

Class Tutor and Counselors T ensured that all students attended their lectures and
caunseled those who had academic and social needs. The entire class of 29 students
graduated

Chairperson of the Farm Projects Committee: | supervised the running of the farm,
the health and productivity of livestock {cows, plgs and pouliry], as a result the farm
produced enough eggs and milk for the college and excess was sokd

Teaching Practice: For a period of 7 years, [ supervised diploma secondary science
Education teachers in the fiekls of Biokgy, Chemistry, Physics, Mathematics, Physical
Education and Eduration. The graduates are renowned for good delivery in secondary
5chook. Most understood the corrections during teaching practice and only 5 out of
218 scored grade €,

Lectured the same units as those ught at the University of Nairobi.

PERIOD " | Year 1906 - 2003
CINSTITUTION Kenya High Schoal
POSITION " | Agriculture Teacher

Responsibilities:

Head of Agriculture Department | initiated and managed the school farm which
conslsted of a piggery, dairy farm, poulwy farm, which | sustained for 17 yesrs un til
my wansfer to KSTTC.

During this period the school kitchen was supplied with eggs and maize flour from
the farm produce. Also the farm generated capital from these products.

Initiator and Manager of the School Farm and Livestock Units: This became a schonl







Business enterprise generating capital and created emplyment to several casual
Eborers and 2 permanent farm employees,

+ Acting Head of Games Department.

s Committee Mamber of the Kenya Freedom from Hunger Council

= Member of the Academic and Disciplinary Committee,

» School Timetables member

| PERIOD Year 1984 - 1986
INSTITUTION ‘Mang'u High School ) .
| POSITION Agriculture Teacher I
Responsibilities: '

» Deputy Head of Agricalture Department:

= Initiated the Pigs Unit
= Member of Cames Committes.

PERION | Year 1952 - 1984
= [INSTITUTION | Kangundo High Schoal - R |
POSITION ) .ﬂrlcu.lrure Teacher -
FERIOD Year 1974 -
CINSTITUTION Nyangwa Boys |
"POSITION Mathematics and Biology Teacher -

D. ACADEMIC/PROFFESIONAL BACKGROUND

2014-Ongoing (Lo tdate)
¥ Pursuing a PhD in Agriculural Resource Management on postharvest practices of
pearl millet at Kenyata University College.
v Accomplishment: Data collection completed and analysls ongoing. Training and
capacity building of farmers to equip farmers on postharvest practices of pear] millet
- initiated and ongoing in Embu County, Arid and Semi-arid regions.

2006-2010: Kenyata University
¥ MSc Degree (Agricultural Entomology)
¥ Thesis title: Cross mating and Uviposition Behavior between Stralns of Cotesia
sesamiae. Cameron (HYMENOPTERA: BRACONIDAE) from Kitale, Mombasa and Mt

Kenya.

1998 - 2001: Keoyatta Unlversity

¥ B.Ed (Science] in Botany and Zoology
1979 - 1982: Egerton University College, Njoro

¥ Diploma in Agricultural Education and Extension
1977 - 1978: Kangaru High School, Embu






v K.ACE -3 Principaks

1973 - 1976: Highlands Mol Girls School

v

Attained DIVISION 1

Computer Skills:
¥ 2002: Basic Concepts of IT, Using the computer and Managing Fiks,

v
o

Windows, Spreadsheets -Excel Datzbases - Access, Presentation -
PowerPoint, Information and Communication.

E. CAREER HIGHLIGHTS

v

3010: [ was frained on “Water Management: Decision Making, Environmental
Aspects and Risk Assessment” at Hebrew Universig of [erusalem on 220d
February - 3cd March, 2010 at Rehovot, Israel

2009; | was trained on Scientific Data Management on 2Bth September -
&thOctaber, 20089 at the Botnical Beach Hotel in Uganda,

2006: | trained Mwalimu Sacco Member on HIV/AIDS.

2005: [ prepared & curriculum for the National Environmental Management
Authority (NEMA].

2004 to date: | am a KNEC Moderator for KCSE and Diploma in Agriculture.

1992: | was appointed a Committes Member of the Kenya Freedom from Hunger
Council

1986: 1 was appointed a Life Member of the Agricultural Soclety of Kenya (A.5.K].

F. GRANTS AWARDED:

MSc. Grant from RUFORURM.

Seientific Nata Management for Southern and Eastern African Countries sponsored
bylFS - International Foundation for Science In Uganda.

MASHAV - Sponsorship for "Water Management Decision Making, Envirenmental
Azpects & Rigk Assessment Course” in lsrael

G. AWARDS:

Certificate In pedagogy and agugy
Certificate in Counseling - HIV [2008]







« Certificate of Trainer of Trainers on HIV (2008)

» Cortficate of Merit = MOEST (2002)

= Certificate of Commendation - MOEST [2002)

s Swimming Gak Certificate of Appreciation - Kenya High School (2001)

H. CONFERENCES, WORKSHOPS AND TRAININGS ATTENDED:

& Senior Management Course at Kenya Schoeol of Government, 2017

& §th Science Conclave 2013, Albhabad, December 8-14th, Indla 2013,

& RUFORUM Biennial Conference on 12t -27% September, 2009, at Entebbe, Uganda.

# RUEORUM Biennial Conference on 20th -24th September, 2010, at Entebbe, Uganda,

¢ Water Management Decision Making, Environmentzal Aspects & Risk

& Assessment at Hebrew University of Jerusalem held In Rehovot, [srael on February
22nd - March 3rd, 2010.

% Kenyatta University's 20th Postgraduate Seminar held on 161h June, 2010,

% Scientfic Data Management for Southern and Eastern African Countrias, heldin
Entebbe, Uganda on 28th September - &th October 2009,

& Trainer of Trainers in HIV Peer Leadership held in Nairobi on 22nd January -2nd
Fehruary, 2007

[. SKILL SETS

Organizational Development cum project planning skills
Datz analysis skills.

Adequate Guidance and Counseling skilks,

Good Social Enterprise Modeling skilk

Goud communication skills using theatre,

Excellent Public Relatdons skills.

Creative and Innovatve

Excelient documentation and suceess story writing skills

R R TR

J. INTERESTS:

 Swimming
7 Athletics
= Gurdening

REFEREES

Prof. Joy Obanda,
Kenyatta University






Department of Ceography

PO Hox 43844

Nairobl, Kenya

Tel: +254-733-785401; +254-722-966134
E-mail: cbandojoy@yahoo.com

Dr. Lenard Patrick Mbugi
Kenyatta University

“ooipgical Sviences Department
RO, Box 43844

Nairohi, Kenya

Tel: +254-721-340364

E-mail: mbugl_jp.com
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LTESLF AMDNTEGRITY ACT, 2012 / GEUNGL CHA SHERLA CHA UDNGDI NA UARILIFY, 2012
FIRST SCHEDULE (5. 13) | TARATIBU YA KWANZA (S5.13)

SELF-DECLARATION FORM / FOMU YA KUJIITANGAZA
1 GEMERAL INFORMATION / TAARIFA YA JUMLA !

- - T = ]
: Surname [ Jing fa | Fitst Narme f fing niddle Mame S ["other Mamas / Mafing

e Ored
ukoo o Kot Jing lo Kotikarl | Mengine 1
Mr/Mrs/Prof/ N | R Ao R
Miss/Ms/Dr L ["‘lh'l A j _'_1,':,“,... T IKDE-FH ‘ dhradal
Bw/Bi/Prof/ !M i o bR K
_Bin £/ Bibi/ Dkt . . |
o ARG PASSFORT MO, EXPIRY DATE OF PASSFORT [ FIM MO,
L= o arambulishe WA, pe PASIPOTI TAREHE ¥a MUSA WA MAL p PN
H&'PJ"' KLsHA )
2y bl B Brist 1qg Aq™MSep Acrq | :
S ek Greupston  LRCTCRER JCHIRE GFFIGER
ANEIA Weko Alama) Kaozi:
htzie | E-hzil Address: Hciéc_.ldcu.-.(-_ {l:h_.c}-.u_n;". L
L — I Anweni yo Baruspese:
Sgmais T/”/ | Postal address: PO Box e 2% j:.r"l Code: o & 113 |
—— | Anwani pa Festa: 5L Posta Isirmba:

[
| Other Addresses:
Anwani Myingine. ) =
Teigphone Mo, Q!} 11 2L5e %ug Mobile Mo, S S5 ] 24 9el, Cther Numbers efae HEE LT
L5 ;3 5imu ! Ne yo Runung Nambari Nyingine

o TESTATE/TOWN/LOCATION [T ZUKARI
PATALMAIA OKESHEN! i E oy k)

TOIATRICT Kook 'F'\ F"TE‘-: l.

| WiLAYA
i COUNTY
:f ”.E:‘CE R R xA L.Lr-ln r
e PO N T 4 ToWN/GITY
""" ""'"-'”L hv AL Rfﬁ"b | ML

57 Soulh Iﬁi?::'"ﬁ‘*

2, BIRTH INFORMATION / TMR!FA YA KUZALIWA

TATEOF BIRTH fTARERE va KUZALNA =
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This is to confirm that Jayne N M Mugambi,
Personal Identification Number A001541174M
has filed relevant tax returns and
paid taxes due as provided by Law.

This Certificate will be valld for
twelve (12) months up to 07/09/2018.

Thig certificate is issued on the basis of information availzble with the zulhonly as al tha
Caveat: certificate date mentioned abova The Authority reserves the right Lo withdraw tha
corificate if new evidonce materially altors the lax compliznce status of tha rocpient
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MINUTES OF THE GENDER, CULTURE, CHILDREN AND SOCIAL SERVICES

COMMITTEE VETTING OF THE CHIEF OFFICER GENDER, CULTURE,
CHILDREN AND SOCIAL SERVICES MEETING HELD ON 7TH DECEMBER
2017 AT KU QFFICES ROOM 2 AT 10.00 AM.
iSE

1. Hon. Sidly Warue Mbug Chairperson

2 hon, Newton katioki ndwigs vice chairman

3. Hon, Edith Wanjira Nyaga Member

4. Hon Sicily Rogum Ny Member

5. Hon. Rose Rugurn Kinyua Menber

& Hon Bernard Muaga Kandia Member

7. Hom. Patrick Myjeru Mukawn Member
In attendance

1. Mr. Martin Mugendi Njeru-Cleek o the Commitzee
2. Ohed Njiru-Aide to Hon. Bernard Nyaga andia
3. Jane Ndegi Mugambi-Chief Officer MNominee

Agenda
*  |rayers

e Preparation for vetdng process of chicf officers

MIN. GCCS/48/12/2017; PRELIMINARIES
Opening pravers were said by Hon, Sicily Warue Mlugi at 10000 a.m.

MIN. GCCS/49/12/2017: CHAIRPERSONS REMARKS

The chairpersan, Hon. Sicily Warne Mbugi welcomed evetyone to the verong process aid
started by secking clarification from the chiel nominee for gender on some rurmored allegations
rouching on the integrity of some members of the pancl to which the nominee vechemently
denied having heird of the tumored allegatons and the matrer was put (o rest.

MIN. GCCS/50/12/2017: ADMINISTRATION OF OATH

The clerk to the commirces administered the oath w the nominec t which she swore and
signed the oath as is required by the law.

MIN. GCCS/51/12/2017: VETTING PROCESS.

The nomince started by introduciag herself to the members of the committee.




She further handed out her documents (currieulum vitae and testimondals) to the members for
senitiny and authenticatgon,

The chairperson directed her to proceed with her presentation by which she was reguired 1o read
through her verting quesuonnaire. She was pur to task to explain and give clatite on a number of
lssues appeating in her presentation to which she pgladly gave, After she was theough, members
of the commirtee procecded to ask supplementary questions to which the nomince answersd.
Adter a thorough undertaking and rgorous questioning by the members, they were sarisfied rha
they had exhausted all what they needed to know from the nominee and as such were ready to
release the nominee, The chaurperson gave a chance to the nomines tw give her take of the entre
nondnation process to which the nominee sid thar she was very happy with process,

MIN. GCCS/52/12/2017: COMMUTTEE RESOLUTION

The members discussed on vadous iasies tegurding the just concluded process and came to a
conchusion that they weee satisfied with the presencation from the nominee.

They had recngnized the fact that the nominee was well versed with the requitcrnents of law
and the key issues and also was in possession of all the docurnents requited for appointment,

The recommended thar the nominee be appeointed for the posidon of chief officer gender,
culture, children and social services docket,

MIT, GCCS/53/12/2017: ADJOURNEMENT

These being no other business, the meeting ended at 12.20 p.m. with & word of prayer by Hon,
Sicily Ruguru.

CHAIRPERSON_ ol Sic it wippus SIGN__ PTG
]



[RE. NNES. MesarASWEAR BY THE ALMIGHTY
GOD THAT THE INFORMATION I SHALL

GIVE BEFORE THIS COMMITTEE OF THE
COUNTY ASSEMBLY SHALL BE THE

TRUTH, THE WHOLE TRUTH, NOTHING

BUT THE TRUTH, SO HELP ME GOD







COUNTY ASSEMELY OF EMEU

T

' CLERK OF THE COUNTY ASSEMELY
P.O ROXT 140-60130
EMBU
TEL Gos-Ee 31238
Eanail: conntyzesembhy afembog allesin

Spring Valley Area

Adung Tames NyagaCresent ead
0ff Embm=Mera Highvay
Dhposite foith honse

REF: CAE/LEG/10/VOL.XII 42 DATE: 15T DECEMBER, 2017

The Chaitpeisca
Comrmithee on Gender, Cultuee and Children Services
County Assembly of Embu

PO Box 140-64100

Embuoe
Dear o | '

RE: NOMINATION OF CANDIDATES FOR THE POSITIONS OF CHIEF
OFFICERS

During the Counne Assembly sedng held oo Wednesday 2894 November, 2007 au 9,00 san
the above mentioned messdge was tabled and referred to your commatice for necessary
action.

Kindly make arsangements to have your commitree consider the appropriateness of the
sail nomines and Forwasd » report to the Azsembly,

Enclosed And curriculom vire and other westmonials of the successhal nominee named
Lelow for vour reference from the Governot Embu County bor your necessary acdon,

L. Jane Mdegi Mupambi — Gender, Culture and Children

Yours ﬁmw“‘]'

ROSLYMNTITANG
FOR: CLERK OF THE COUNTY ASSEMBLY

Encls.

£, - Principal Clerk Assistant
Comnuttee Services
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