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ABBRE\MM\ONS
2010

Constitution Of ISeny®

CoK -
CGA - County Government Act, 1O 12 of 2012
9.9, - County Chief Officers
MCAs - Members of the County Assembly
SO - Sranding Orders of the County Assembly of Embu
H.E. - His Excellency
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Executive Summary

In vetting nominees to the positions of the county Chief officets the Committee was guided
by the County Government Act No 17 of 2012 and the specifically, Section 45 that gives
the county Assembly the mandate to approve the nomination before the county Chief
officer is appointed. The process was also guided by the provisions of the Embu County
Public Appointment (County Assembly Approval) Act, 2015.

Pursuant to Section 45 (1) of the County Government Act no 12 of 2012, and Section 7 of
the Embu County Public Appointment (County Assembly Approval) Act. 2015, H.E. the
Governor forwarded the names of Mr. Damiano Njagi Muthee and Mr. Muturi Wa Ireri
being the nominees to Public Service and Administration departments respectively. The

notification was sent to the Assembly on 27t November 2017.(ANNEXURE X)

This notification of nomination was tabled in the Assembly sitting on 29th November, 2017
and accordingly committed to the relevant sectoral committee on Administration and Public
Service which was obliged to dispense off with the matters of vetting and make a report to
the Assembly within fourteen days pursuant to Section 10 (1)(b) of the Embu County Public
Appointment (County Assembly Approval) Act, 2015.

The County Assembly in compliance with Section 8(3) of the Embu County Public
Appointment (County Assembly Approval) Act, 2015, notified the candidate and members
of the public of the time and place of holding the approval hearings vide an advertisement in
the Star Newspaper on Thursday, 30th November 2017.The notice was also circulated in
vatious notice boards and social media platforms. (Annexure IX)

Pursuant to Sections 8 and 9 Embu County Public Appointment (County Assembly
Apptoval) Act, 2015 and the vatious provisions of the Embu County Standing Otrders, the
committee successfully conducted the vetting exercises publicly on 7thand 8*"December,
2017 in the Embu County Assembly Committee Room 3 at Ghanshyam Plaza, where
members of public had a chance to interrogate the nominees.

The committee later retreated to compile this report for presentation to the Assembly for

consideration.
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1.0 MANDATE OF THE COMMITTEE

Establishment ofthe Committee onAdministration and Public Service

The Committee on Administration and Public Service is one of the Sectoral Committees
established under Standing Order No. 204 (1) of the County Assembly of Embu. The
committee was established through a resolution of the County Assembly on 19 September
2017.

The mandate of the committee is cleatly spelt out by the provisions of Standing Order No.
204 (5) which defines among the functions of the committee as being;

(a) To investigate, inquite into, and report on all matters relating to the mandate,
management, activities, administration, operations and estimates of the depattment;

(b)  To study the program and policy objectives the department and the effectiveness of
the implementation.

(c) To study and review all County legislation referred to it

(d)  To study, assess and analyze the relative success of the department as measured by
the results obtained as compared with their stated objectives

() To investigate and inquire into all matters relating to the department as it may deem
necessary, and as may be referred to it by the County Assembly

® To vet and report on all appointments where the Constitution of any law requires the
County Assembly to approve, except those under Standing Otder 198 (Committee on
Appointments); and

(8  To make reports and recommendations to the County Assembly as often as possible,
including recommendation of proposed legislation
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1.1 COMMITTEE MEMBERSHIP

The Committee on Administration and Public Service is composed of the following
members;

Hon. Duncan IreriMbui, MCA - Chairperson
Hon. Sicily RuguruNjiru, MCA - Vice Chairperson
Hon. Michael NjeruKariuki, MCA - Member

Hon. Steve MuneneMugendi, MCA - Member

Hon. Agnes WanjiruGakungugu, MCA - Member

Hon. MuriithiNjagiKiura, MCA - Member

Hon Masters Leonard Mwaniki, MCA Member

1.2 PROBLEM STATEMENT

This report is compiled in fulfillment of the requirement of the County Government Act,
2012 and Embu County Public Appointment (County Assembly Approval) Act, 2015 that
gives guidelines on the approval of candidates nominated for public appointments. In the
instant matter H.E the Governor, forwarded the names of the candidates nominated for the
position of County ChiefOfficers on 27 November 2017.The speaker in a message notified
the CountyAssembly of this notification of the nomination on 29 November 2017. The
nomination was subsequently committed to the Committee on Administration and Public
Service to commence approval hearing and report to the Assembly within fourteen (14)
days.

Based on the aforementioned background, the committee conducted vetting exercise on 7t
and 8% December 2017 for the nominees for the positions of County Chief Officers of
Embu County Government and compiled this repott.

1.3 OBJECTIVES/TERMS OF REFERENCE

* To hold approval hearing to consider and vet the nomineesfor the positions of
County Chief Officers for Embu County.

® To subject the nominees to the public for interrogation and receive his response

® To make relevant recommendations in form of a teport on the nominees for
consideration and adoption by the County Assembly.
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1.4 METHODOLOGY

The committee applied the following methods to come up with this report;

A. Committee meetings;
B. Conducting vetting exercise publicly in the Assembly committee room;
C. Perusing and analyzing testimonials and other documents for the nominees;

1.5 TOOLS OF REFERENCE
The committee made reference to the following documents and relevant laws to come up
with its observations, findings and recommendations;

¢ The Constitution of Kenya, 2010

® The County Government Act No. 12 of 2012

e The Embu County Public Appointment (County Assembly Approval) Act, 2015
¢ The Embu County Assembly Standing Orders

® The Report from the Governor on the Nominees

® Submissions from the Nominees duting apptoval heating

1.6 ACKNOWLEDGEMENT
The committee thanks the office of the Speaker for the permission to sit outside the
Assembly precincts and the guidance offered to the committee throughout the exercise.

The committee also thanks the office of the clerk and the secretariat for the facilitation
provided throughout the process of coming up with this report.

The committee finally acknowledges the nomineesfor their presentations and cooperation

throughout the exercise.
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2.0. COMMITTEE DELIBERATIONS

2.1 BACKGROUND

2.1.0 FUNCTIONS OF A COUNTY CHIEF OFFICER
The committee note that in order to carry out an effective vetting it was necessary for
membets to acquaint themselves with the functions of a county Chief officets to
enable them match the nominees against the functions to be petformed and the

requirements of the position. Membets observed that as per Section 45 (3) and (4) of
the CGA the County ChiefOfficets shall—

1.Be responsible to the respective county executive committee member for the
administration of a county department as provided under Section 45 of theCGA.

2. Be the authorized officer in respect of exercise of delegated power.

It was also noted that the CountyChiefOfficers, being the accounting officers had
their responsibilities being spelt out under Section 149(1) of the Public Finance
Management Act, no.18 of 2012

2.1.1 VETTINGPROCESSOFTHE COUNTY CHIEF OFFICERS

i Pursuant to Section 45(1) of the County Government Act, 2012 and Section 7 of the
Embu County Public Appointment (County Assembly Approval) Act of 2015, H.E
the Governor, in a letter dated 27t November 2017 Ref No.
EBU/C.GVT/GVNR/CAE/1/ (29) notified the County Assembly through the
Clerk the nomination of the candidates for the positions of the County Chief
Officers.

ii. It was noted that the County Public Service Board advertised for the position of
county Chief officers on, 6™ October 2017 where 6no candidates were shortlisted for
the position of CCO Public service and 9no for CCO for Administration. Interviews
were conducted between 27 October and 7t November 2017.

iii. On Wednesday 29th November 2017, the Honourable Speaker in a Message to the
Assembly, informed the Assembly that the County Assembly had received the name
of the candidates nominated for the position of the County Chief Officers. He
directed that the names and Curriculum Vitae of the said nominees be refetred to
the relevant Committee ( The Committee on Administration and Public Service) for
vetting and reporting to the House within fourteen days.
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tv.  The committee was satisfied that the County Assembly complied with provisions of
Article 179(2) (b) of the COK as tead together with Sections 35 and 44 of the CGA,
2012and Section8 of the Embu County Public Appointment (County Assembly
Approval) Act, 2015 on the notification to the nominees and to the public to submit
memorandum in respect of thenominees, which notification was made through an
advertisement in the media on 30th November 2017.

No memorandum was received from the members of the public on the suitability of the
candidates for the proposed positions.

2.2 VETTING OF THE NOMINEES TO POSITION OF COUNTYCHIEF
OFFICERS

In conducting the vetting process, the Committee on Administration and Public Service
examined the nominees against the following criteria, amongst others, in accordance with

Section 8 of Embu County Public Appointment (County Assembly Approval) Act, 2015

@ Academic qualifications,

(1) Professional training and expetience

(1)  Personal integrity

(iv)  Background -Employment record and Professional affiliation

(v)  Potential conflict of interest

(vi)  Knowledge of the relevant subject (vii) ~ Overall suitability for the position
(vil)  Tax compliance

During its Sittings held on 7t and 8t"December 2017, at Ghanshyam Plaza, the Committee
orally interviewed, Mr. Muturi Wa Ireti and Mt. Damiano Muthee Njagi, the nominees for
the position of County Chief officer in charge of Administration and Public Service
respectively.
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3.0 COMMITTEE’S FINDINGS AND OBSERVATIONS

The committee, in the course of discharging its mandate made the following obsetvations;

1. THAT His Excellency the Governor complied with provisions of Article 179(2) (b) of
the COK as read together with Sections 45 and 66 of the CGA, 2012 and Section 7 of
the Embu County Public Appointment (County Assembly Approval) Act, 2015 on the

noftification to the nominees.

2. THAT no Memorandum was teceived from the membets of the public on the suitability
or otherwise of the nominees in question.

3. THAT as at the time of the vetting no response had been received on the status of
integrity of the candidates.

4. THAT, interrogation of Mr. Muturi Wa Ireri, the nominee for the position of the CCO
in charge of Administration yielded the results as outlined in the table below;

S/ | Criteria Remarks
N
1 Questionnaire to be filled in full Satisfactory (Annexure TA)
2 A minimum of a degree from a recognized university Satisfactory (Annexure ITR)
3 Understanding of the position to which the candidate is | Satisfactory
proposed for appointment
- Experience relevant to the position Satisfactory
- 10 years’ experience in Administration and management (Annexure IIIA)
a Clearance from Ethics and Anti-Corruption Commission | Satisfactory (Annexure IVA)
(EACC)
6 Clearance from Higher Education Loans Board (HELB) Satisfactory (Annexure VA)
7 Clearance from Kenya Police Service Satisfactory (Annexure VI A)
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(Certificate of Good Conduct)
8 Clearance from Credit Reference Bureau (CRB) Satisfactory (Annexure VIIA)
9 Clearance from Kenya Revenue Authority (KRA) Satisfactory (Annexure
VIIIA)
10 | Willingness to work for the prescribed remuneration Satisfactory
11 | Knowledge of government management Systems related to | Satisfactory
being a County Chief officers
12 | Understanding of relationship with County Executive | Satisfactory
Committee
13 | Response to any matters raised by public Satisfactory
14 | Response to any matters raised by the Members of the | Satisfactory
County Assembly
a. Other members
b. Committee Members
15 | Are you available in the office on a daily basis to discharge

your duties as a County Sectetary

5. That the nominee was eloquent and forthright in his presentation and did not shy away
from admitting what he did not know.
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6. THAT, interrogation of Mr. Damiano Muthee Njagi the nominee for the position of the
CCO in charge of Public Service yielded the results as outlined in the table below;

/N | CRITERIA REMARKS ]
O
1 Questionnaire to be filled in full Satisfactory (Annexure 1B)
2 A minimum of a degree from a recognized university Satisfactory (Annexure I1B)
3 Understanding of the position to which the candidate is Satisfactory
proposed for appointment
4 Experience relevant to the position Satisfactory (Annexure I1IB)
- 10 years’ experience in Administration and management
5 Clearance from FEthics and Anti-Corruption Commission Satisfactory(Annexure IVB)
(EACC)
6 Clearance from Higher Education Loans Board (HELB) Satisfactory(Annexure VB)
7 Clearance from Kenya Police Service Satisfactory (Annexure VIB)
(Certificate of Good Conduct)
8 Clearance from Credit Reference Bureau (CRB) Satisfactory (Annexure
VIIB)
9 Clearance from Kenya Revenue Authority (KRA) Satisfactory (Annexure
VIIIB)
10| Willingness to work for the prescribed remuneration Satisfactory
11 Knowledge of government management systems related to Satisfactory
being a County Chief officers
12 Understanding  of relationship with County Executive | Satisfactory
Committee
13 | Response to any matters raised by public Satisfactory
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14 Response to any matters raised by the Members of the County | Satisfactory
Assembly

Other membets

Committee Members

15 | Are you available in the office on a daily basis to discharge | Satisfactory
your duties as a County Chief Officer

7. THAT the nominee had the desired experience having been a County Chief officer
IN the first County Government and having worked in different dockets.
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4.0. COMMITTEE’S RECOMMENDATIONS

of the nominees o1 oath, together with

aving considered the submissions
pointing authority,

The committee h
the forwarded documents from the Governot of Embu County as the ap
the views of the public on the suitability of the nominees and the relevant laws unanimously

recommends;

1. THAT the nominee, M. Muturi Wa Ireri be appointed to the position of County

n charge of Administration.

e Mt. Damiano Muthee be appo

Chief Officer i
2. THAT the nomine
Chief Officer in ch

inted to the position of County

arge of Public Service.

5.0. CON CLUSION
The committee Urges the County Asse

mbly to adopt the recommendation herein contained

in this report.

NAME POSITION SIGNATURE
Hon. Sicily Ruguru Njiru, MCA - Vice Chairperson .
Hon. Michael Njeru Kariuki, MCA - Member
Hon. Steve Munene Mugendi, MCA . Member
Hon. Agnes Wanjiru Gakungugu, MCA - Member
Hon. Muriithi Njagi Kiura, MCA - Member
Hon Masters Leonard Mwan!iki, MCA i/;—,Member

Signed

CHAIRPERSON

ADMINISTRATION AND PUBLIC SERVICE COMMITTEE
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6.0 LIST OF ANNEXURES

Filled in Questionnaire
Degtee CEAELCALE. corvnnpnsesssiisisssssssissssssssussmmmmmantastastssiguissiesmassasces

Curriculum Vitae

EACC Self-Declaration form

Certificate of Clearance from HELB

Police Clearance CELtifICALE «ovuerssecssmmsnsmssssmsassasssssasssssssamsssmaseessess

Certificate of Clearance from Credit Reference Bureau...........
KRA Tax Compliance CertifiCate. ..ottt
Public Invitation by the cletk of the Assembly ..oooeinenneee:

Notification from the Governor to the Assembly ..o

.....................................................

.........................................

Annexute I A and B
Annexute IT A and B
Annexute 11T A and B
Annexure IV A and B
Annexure VA and B
Annexure VIA and B
Annexure VIIA and B
Annexute VIIIA and B
e Annexure IX

Annexute X
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A Exube E

COUNTY ASSEMBLY OF EMBU

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY COUNTY ASSEMBLY

QUESTIONNAIRE

Notes;

(@)

(b)

(d)

O]
®

This questionnaire applies to appointments to public office arising by or
under the Constitution or any other, law where the approval of the
County Assembly is a requirement.

The questionnaire shall be used by the relevant County Assembly
Committee to a vet a nominee appearing before the committee in the
process of approval by the County Assembly.

The questionnaire shall be filled and submitted by the nominee to the
relevant County Assembly Committee through the Clerk on or before a
date set by the committee.

The submission of false information in the questionnaire is an offence
and may result in prosecution.

Any form of canvassing by a nominee shall lead to disqualification.

The nominee must answer all the questions.

Name: ($tate Full Name)
MuTuy WA e

Position: (State Position for which you have been nominated)

W\ CF OFFeE R ADNMmNSTEATION




13.

Sex:

M ALE

Date of Birth: (State year and Place of Birth)
|4€9, MREERE

Marital Status:

M F -V ED

Daytime Phone Numbet:

oz20++9490|

Mobile Phone Number:

OF20FFG]50|

E-mail Address:
roe :
TMukur . LreyL @ Gmaou \. o

ID No./Passport Number:

D 43214]1%

Personal Identification Number:

Aop(2404F9 N

Nationality:
KenvyAN
Postal Address:
po, Box LoF—boloy SiakAbo
City/ Town:

SiakmpGo




14.

15.

16.

Knowledge of Languages: (Specify Languages)
ENaLsH, KiSwiatly, \CAmBEERE

Education: (List, in reverse chronological order, each nniversity, college, or any other
institution of higher education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degree was awarded, and the dates on which
each such degree was awarded).
1981 — 198S UNMVEASLTY of NAPoB
(K Ery g TTA UnNIVERS1Ty (o LLEGE )

- [ b vc ~N DE
Awae DED O ( T c E~

Employment Record: (List in reverse chronological order all Government agencies,
business or professional corporations, companies, firms or other enterprises with which you
have been affiliated as an officer, director, partner, proprietor, employee or consultant).

P 1285 1t Dotz -
TEesnEAs SERUCE CarnrntSI L6




17. Honors and Awards: (List any scholarships, Jellowships, honorary degrees, academic or
professional honors, honorary society memberships, military awards and any other special
recognition for outstanding service or achievement and in respect of each, state the date of
award and the institution or organigation that made the award).

2212|206 _ PPt o Xl ot 2 0 qeors eleditoke)
S ervyee amer) L.h.' B S72otlars Seres Comistim

\ bt — 2] 12( (988 — CerWhvate of Pachcrpeham
o O eah'tvwal @fue. b Qﬁ_’{R&Mi{c}w‘t

&, Professional Association: (Where applicable) (List all professional associations of
which you are or have been a member and &ive any positions held and the respective dates
when each such position was held)

N
s

19 Membership: (List al] professional, business, Jraternal, scholarly, civic, and charitable or
other organizations, (other than those listed in response to Question 19) to which you belong

or have belonged).

20.  Published writings:

(@) List the titles, publishers and dates of book, articles, reports letters to the edstor,
editorial pieces or other published materials you have authored or edited,

NONE




(b)  Supply four (4) copies of any reports, memoranda or policy statements you prepared or
contributed in the preparation of any bar association, committee, conference or
organigation of which you were a member.

21.  Public Office, Political Activities and Affiliations:

(a)  List chronologically any public offices you have held or are currently holding, including
the terms of service and whether such positions were elected or appointed.

413 8L~ 31.1.90- TRaeds, of Englith arel Daaly
l\-'-—oluu\d..!t‘(, o
f’ > ES G .200l. Prinu fal \C'\ﬂuam\.\'t‘ See.

|- 7-268) —¢/i]201% ~ Dishict Sta f—l-qrj ofhar (730)
Coct s 20 1% To Dake - TCe Coumia_u\ D retor

(b)  List all memberships and offices held in and services rendered, whether compensated or
not, to any political party or election committee. If you have ever held a position or
played a role in a political campaign, identify the particulars of the campaign,
including the candidate, dates of the campaign, your title and responsibilities. Also
include any linkage you have fo a political party at present.

MMLA(_M o -FF\' CA’\.L
# ”~
J%M%P&ﬁ&l ;
(c)  Have you ever been dismissed or otherwise removed from office for a contravention of
the provisions of Leadership and Integrity Act, 201272

NO

(d)  Have you ever adversely associated with practices that depict bias, favoritism or
nepotism in the discharge of public duties?

No




22.

24,

Deferred Income/Future Benefits: (Iist the sources, amonnts and dates of all
anticipated receipts from deferred income arrangements, stock, options, uncompleted contracts

and other future benefits which you expect to derive from previous business relationships,
professional services, firm memberships, etc)

| etfeX ot K%&b LO vt Waen
M Ao ex 1
Ja.o_.a.L.}\h wAfm  TeR! U

A e bars\WlP Witk Avoagal |

Outside Commitment during service in office: (Do you have any plans,
commitments or agreements to pursue outside employment with or withont compensation

during you service in office? If so explain)
NANTE

Sources of Income: (Lsst sources and amounts of all income received during the
calendar year preceding your nomination and in the current calendar year).

2@@};l4 T T $WB\LML11\

— qzq;z.')u_.u_:_..

Tax Status: (State whether you have fully complied with your tax obligations to the State
(or to the County Government where applicable) up to the end of the Financial year
immediately preceding the nomination for appointment)

Lowve %muwhﬁmu%hh£grp




29,

30.

31

Have you ever been charged in a court of law in the last three years? If 5o,
specify the nature of the charge, where the mattet is ongoing, the present status
of the matter, ot where the mattet is concluded, the judgment of the coutt, of

otherwise, how the case was concluded.

N O

Have you ever been adversely mentioned in an investigatory report of County
Assembly or any other Commission of Inquiry in the last three years?

NO

Have you any objection to the making of enquiries with your present
employer/referees in the course of consideration of your nomination?

N obje N im




26 Statement of net Woﬁh: (State your financial net worth)

bl b8 a2 A Kspy
Sladig— ¢

—_—

2”7, Potential Conflict of Interest:

(@) Identify the Jamily members or other persons, parties, categories of litigation or
Jenancial arrangements that are likely to present Ppotential conflicts-of-interest when you
Jerst assume the position to which you have be

en nominated. Explain how You would
address any such conflict if it were to rise.

La\,o wo k& Lare 'FML\“ MO Qv b‘hke.rs

TV Rl PO s v O |
‘Wa::’(kv ‘er(—Lm{ o qu:g—-.f A=Y \NA WA

(b)  Explain how you will resolve any

otential conflict of interest, tneluding the procedure
You will follow in determining these

areas of concern.

\, F\'fs-\—, declove tm Coamdloek © e gt

28.  Pro-Bono/ Charity Work /Donations to Charity: (Describe whar you have done
by way of pro bono or charity work, list;

ng specific instances, the amount contributed and the
amonnt of time devoted to each)

| duvadl 2o oodl teword, g
Aty Y N °‘(‘§, Faete g t’t“-‘\wh))\,




References: (List three persons who are not your relatives who are Jamiliar with your character,
qualification and work).

. TMay Q\OVUL\ — Dvredine Taeolwec

Maretirmad Toc Yars Nalyobd
R Pt MR, 53 mn FFCSU

2 b2 M g\-w D—L‘P-.AJ:{

DIivadew  Teadls, MW
TS WAL Nax~volbed

Lo\ P\nt No, O3 2209852820

. Pedacsew Vyepa — Pvacfad
Slakopd L Sae, Shagl
Coty una R, 0F2235 (293 2
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